
Make critical business 
decisions for your 
people—immediately.

The challenge Our solution
What if you could help people feel safer in the workplace, 
stay connected with your people no matter where they are 
and boost productivity?
Check-In is a platform built with your people’s privacy and wellbeing in 
mind.  It keeps you connected to your teams, so you can help build 
confidence and trust. Get a continuous view of the risks of exposure 
among your workforce before and while they’re at work, so you can take 
action, care for your people and operate your business with resilience.

83%
of companies do not have processes and
systems in place to track all of their workforce.
Source: PwC, Covid-19 Navigator, as of March 30, 2020

Status Connect
Know what’s happening with your people
Identify risks and empower your people with the ability to notify 
you about changing conditions. Get a continuous view of 
health, productivity and workforce effectiveness across your 
enterprise so you can understand daily work status, remove 
blockers and provide support where it’s needed.

Forecast and identify trends with accuracy and speed
Limit exposure of high-risk individuals and identify health and 
productivity hot spots and trends by city or business unit to 
understand which issues are systemic or within your control; 
shift high-priority work as resource availability evolves.

Automatic Contact Tracing
Help your employees feel more confident in the workplace
Quickly identify employees who may have come into contact with 
someone in the workplace who has reported they are infected, allowing 
leadership to take immediate action to reduce risk of further exposure to 
the workforce. And rest easy knowing that the Automatic Contact 
Tracing Proximity Engine is hosted on Amazon Web Services (AWS) and 
is stored separately from the information employees upload during the 
initial activation. 

Identify exposure risk so you can target communication
Know more precisely which employees have potential exposure, 
so you can avoid shutting down an entire operation when just one 
group is impacted. Make decisions to return to workspaces with 
more confidence.

The Check-In difference 
An end-to-end way to help reduce risk, maintain trust, boost productivity and support your people—now

Respecting privacy 
We place user protection, 
privacy, and trust above
everything else. Access and 
retention controls further 
protect users and their data.

Use tech you already have 
Check-In is enabled with tech you 
already have, through mobile 
phones, laptops and desktops 
and does not require VPN. No 
additional hardware is required, 
and using location services for 
proximity measures means less 
battery drain.

Provides transparency
Assess health risks before people 
go to a worksite with an audit trail 
of self-reporting. On premises, 
access precise proximity 
information with no incremental 
hardware to receive information 
about whether people may be at 
risk of exposure.
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Execute with precision and speed
Contain an outbreak with critical speed and accuracy; every minute 
lost could be another person exposed. Authorized personnel in your 
company can receive a list of at-risk employees derived via the 
automatic contact tracing data.

Fulfill your responsibility to your employees
Lower risk in the workplace with self-reported preventive and 
accurate reactive technologies that can help support a safer 
environment. Automatic contact tracing allows you to effectively 
and precisely identify employees when they may have come into 
contact with an infected colleague.

Maintain the privacy of your people
Collect triangulated proximity information anonymously. 
Information is not traced unless an authorized administrator is 
notified of a risk. Communication is decided on/maintained only 
by your company; PwC never makes contact with employees.

Pinpoint employee work modes and health
Understand where your people plan to work—remotely, from an 

office, in another location. Use a digital health component for 

employees and vendors to self-report as healthy or with 

symptoms based on CDC guidelines based on company 

policy—before they go to a workplace. Identify those who are not 

able to work, so you can deploy resources where they’re needed.

Recognize blockers and impediments

Quickly spot daily and trending insights, and learn about health, 
productivity and technology blockers to drive decision making 
around technology deployments, HR policy changes, and priority 
work reassignment.

View your people’s status daily
Utilize the administrator’s aggregated dashboard to learn more 
about check-ins by city, business unit and work status, along 
with information regarding effectiveness and resource needs. 
A daily email to an administrator will list employee-reported 
health status figures.

How can Check-In identify risk and 
help manage productivity?

A unique approach to managing the workforce using privacy - by design principles 
that adhere with privacy and regulations such as GDPR and CCPA.
Source: IDC Link: PwC Launches Unique Solutions to Reduce Risk in the Move to Remote Work US46207720, April 2020
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